
Employer – Employee relationships: 

1. Define employer – employee relations
	






2. What are the key employment concepts?
	










3. What are the benefits of good employee/employer relations?
	








4. What are the barriers to good employee / employer relations?
	









Research task – Duties and Rights

Using the CAB employee rights link on GOL, and your own research, answer the following questions: 

1. In which two main places are employment rights are set out?



2. What does a written statement of employment contain, and does an employer need to provide a written contract for everyone?



3. Describe at least 3 circumstances where employees have a statutory right to paid leave / time off work?




4. List the main areas that health and safety law covers:





5. Explain what rights employees have in respect of:
- working hours 
- breaks, and 
- holidays



6.  Explain what the minimum wage is, including age-related pay brackets. What is the National Living Wage?



7. Explain what rights an employee has if their employer wants to dismiss them



8. When can an employer dismiss ‘without notice’?



9. Do employees have any duties they need to meet?



10. Finally, why do you think all these employment rights and duties for employees and employers exist?


Discrimination Scenarios
Read the following statements carefully. 
Decide if the situation is discriminatory or not.  If it IS discrimination, explain on what grounds (e.g. Age) and what type of discrimination (e.g. direct). If not, explain why not.
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People in Organisations
Employer/Employee relations
Investigate the main features of the Equality Act 2010 with special reference to ‘protected characteristic’.
http://www.legislation.gov.uk/ukpga/2010/15/pdfs/ukpga_20100015_en.pdf
What are the main features of the Equality Act 2010?

How does this piece of legislation impact on business activity? (e.g. production, marketing, finance, administration, human resources, research and development) Link to specific businesses to give your answer some context.
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A small finance company needs its staff to work late on a Friday
afternoon to analyse stock prices in the American finance market
because of the global time differences. During the winter some staff
would like to be released early on Friday afternoon in order to be
home before sunset - a requirement of their religion. They propose
to make the time up later during the remainder of the week.

The company doesn't agree to this request on the basis that the
American figures are necessary to the business, they need to be
worked on immediately and the company is too small to have
anyone else able to do the work.

Jimis 45 but looks much younger. Many people assume that he is in
his mid 20s. He s not allowed to represent his company at an
international meeting because the Managing Director thinks that he
is too young.

June has applied for a job as a project manager. She has the same
experience and qualifications as the other applicant. However, after
she tells her interviewer that her mother, who lives at home, has had
astroke, she s told she has not been given the role.




image2.png
Paul, a senior manager, turns down Angela's application for
Promotion to a supervisor position. Angela, who i 3 lesbian, learns
that Paul did this because he believes the team that she applied to
manage are homophobic. Paul thought that Angela’s sexual
orientation would prevent her from gaining the team's respect and
managing them effectively.




